ADOPTED – JUNE 25, 2019

AGENDA ITEM NO. 13

Introduced by the County Services and Finance Committees of the:
INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE ONE TIME LUMP SUM PAYMENTS AND AN AMENDMENT TO MANAGERIAL AND CONFIDENTIAL EMPLOYEE MANUAL REGARDING RECLASSIFICATION

RESOLUTION # 19 – 278
WHEREAS, the Board of Commissioners adopted Resolution #19-188 on April 30, 2019 titled Resolution to Approve Managerial and Confidential Employee Reclassification Levels; and

WHEREAS, the timing of Resolution #19-188 resulted in a period of time between January 1, 2019 and April 30, 2019 where the reclassified positions were not compensated at the new rate; and
WHEREAS, in recognition of the continued performance of the individuals in the reclassified positions, the Board seeks to develop a formula to calculate one-time lump sum payments (less applicable withholdings), not added to the salary scale, for current employees reclassified in Resolution #19-188; and

WHEREAS, the Board wishes to amend the Managerial and Confidential Employee Manual to confirm this policy on the implementation of future reclassifications for covered employees.  

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners approves the following formula to calculate one-time lump sum payments (less applicable withholdings and rounded to the nearest dollar), not added to the salary scale, for current employees reclassified in Resolution #19-188.
The difference between the former salary grade and current salary grade for each reclassified position from the first pay period following January 1, 2019 until the end of the pay period prior to the current salary grade going into effect.

BE IT FURTHER RESOLVED, that the Managerial and Confidential Employee Manual will be amended effective the date this resolution is approved by the Board of Commissioners to add the following language under B. COMPENSATION PLAN, 8(d.) and change the heading of existing subsection 8(d.) to 8(e.):

d.
Employees who are reclassified to a new or different pay grade shall receive compensation at the new rate effective the first pay period following January 1 of the current fiscal year, subject to provisions of the Michigan Constitution and state statutes.  For those positions that meet the definition of “public officers” the following formula to calculate one-time lump sum payments (less applicable withholdings and rounded to the nearest dollar), not added to the salary scale will be used:

The difference between the former salary grade and current salary grade for each reclassified position from the first pay period of the current year until the end of the pay period prior to the current salary grade going into effect. 
COUNTY SERVICES:  Yeas:  Celentino, Stivers, Grebner, Sebolt, Koenig, Maiville, Naeyaert

          Nays:  None     Absent:  None     Approved  06/18/2019

FINANCE:  Yeas:  Grebner, Morgan, Tennis, Crenshaw, Polsdofer, Schafer, Maiville

          Nays:  None     Absent:  None     Approved  06/19/2019
